
#1 IN PUBLIC SECTOR E-LEARNING

DEI, Anti-harassment, Safety and Workplace 
Online Compliance Training

Providing Solutions Made for Your Team

Enterprise Training Solutions is the leading provider 

of online sexual harassment prevention training for 

government organizations. Through our federal and 

state contracts, we train over 50,000 government 

professionals every year with a vast selection of up-

to-date online learning resources. We take the time to 

understand your training goals and deliver effective 

solutions to achieve them.

Track Progress
Track employee course usage, completion sta-

tus and non-activity

Customize Dashboard
Prominent display of required courses on a 

customizable dashboard. Insert organization 

logo, messages to employees, etc.

FEATURES

Meets Minimum State 

Compliance Requirements

No Scheduling, 

No Waiting – Take 

Training When 

Convenient

Engaging Content, 

Exercises, and 

Assessments

Harrassment Prevention

Diversity & Unconscious Bias

Workplace Violence

ANNUAL ACCESS 
STARTING AT

$18.95/User
(Quantity Discounts Available)

CONTACT US TODAY
Email: info@enterprisetraining.com

Phone: 888-887-8244
Website: www.enterprisetraining.com/solution/

Compliance-and-Risk-Management/

Assign & Manage
Assign courses to users/groups and export 

data via Excel or CSV

HAS NEVER LOOKED 

Hundreds of Compliance Courses Covering:

Cloud-Based Delivery
Training content accessible via computer, 

phone, or tablet via online SaaS portal

On-Demand Training 

Completion Reports + 

Archived Results

24/7 Customer Support

Access to Hundreds of 

Compliance Courses

GOV’T 
AGENCY 
SUPPLIED



COURSE SUBJECTS

Address: 
120 Bloomingdale Road, 

Suite 403
 White Plains NY 10605

Email: 
info@enterprisetraining.com

Phone: 
888-887-8244

Website: 
www.enterprisetraining.com/solution/
Compliance-and-Risk Management/

CONTRACT DETAILS

State/Local Government and Higher Education
Campus Security Obligations Under Federal Law

Code of Conduct Awareness – Higher Education Edition 

FERPA for Higher Education 

Harassment Prevention for Employees - Higher Education Edition

Harassment Prevention for Employees - State and Local Government Edition

Harassment Prevention for Managers - Higher Education Edition

Harassment Prevention for Managers - State and Local Government Edition

Improper Business Practices in Government Contracting

Protecting the Rights of Minors on Campus

Student Rights Overview

Student Rights Overview

Title IV and Financial Aid

Title IX for Higher Education

Diversity, Equity & Inclusion (DEI)

Understanding Unconscious Bias

Overcoming Your Own Unconscious Biases

Overcoming Unconscious Bias in the Workplace

Bridging the Diversity Gap

Your Role in Workplace Diversity

Bridging Differences in Cross-cultural Communication

Building Shared Understanding across Cultural Divides

Moving from Bias to Inclusion in a DEI Journey

Workplace Diversity Equity and Inclusion in Action

Embedding Inclusion into Everyday Experiences

Using Communication Strategies to Bridge Cultural Divides

Adopting an Inclusion Mindset at Work

Becoming a DEI Ally and Agent for Change

Reimagining the Employee Experience: DEI from Hire to Retire

Women in Leadership: Moving Beyond Gender Roles as a Leader

Leadership Insights on Developing Women Leaders

Expert Insights on Managing a Culturally Diverse Team

Adopting New Leadership Mindsets to Drive DEI

Managing Multigenerational Employees

Advancing DEI with Agility

(Employee & Leadership)

Workplace Compliance Essentials

Preventing Bullying and Violence 

Active Shooter 2.0 

Workplace Security 

A Manager’s Guide to Discipline and Documentation

Americans with Disabilities Act: An Overview for Managers

Affirmative Action for Federal Contractors 

Bullying and Hazing on Campus 

California Consumer Privacy Act

Commercial Insider Threat Awareness

Conflict Minerals

Controlled Unclassified Information 

EEO and Lawful Hiring 

FMLA Leave and More: An Overview of Legally Protected Leave 

Foreign Corrupt Practices Act

Human Trafficking Awareness for Employees of Federal Contractors

I-9 Compliance: Verifying Employment Eligibility of US and Non-US Citizens

Independent Contractors and Temporary Employees 

Insider Trading

Intellectual Property Overview

Interviewing: Doing it Right

PCI DSS Compliance 

Preventing Identity Theft

Promoting Respect in the Workplace for Employees

Promoting Respect in the Workplace for Managers

Privacy and Information Security

Ethics & Code of Conduct
Code of Conduct Awareness

Financial Integrity

Integrity in the Workplace

Preventing Fraud and Abuse

Harassment Prevention - State Specific
California Employees - Harassment Prevention

California Managers - Harassment Prevention 

Connecticut Employees - Harassment Prevention 

Connecticut Managers - Harassment Prevention

Delaware Employees - Harassment Prevention

Delaware Managers - Harassment Prevention

Illinois Employees - Harassment Prevention

Illinois Managers - Harassment Prevention

Maine Employees - Harassment Prevention

Maine Managers - Harassment Prevention

New York State & NYC Employees - Harassment Prevention

New York State & NYC Managers - Harassment Prevention

Health Insurance Portability and 
Accountability Act
HIPAA Privacy Essentials

HIPAA – Privacy Rule for Business Associates

HIPAA - Privacy Rule for Covered Entities

HIPAA - Security Rule for Business Associates

HIPAA - Security Rule for Covered Entities

HIPAA for Non-Medical Employers

Privacy Training for Federal Contractors

Procurement Integrity

Promoting a Substance-free Workplace

Record Retention

Rightful Employment Termination

Sarbanes-Oxley: What You Need to Know

Security Awareness for End Users

Slips, Trips, and Falls 2.0

Supply Chain Transparency

Union Awareness

US Antitrust

US Export Controls

Wage & Hour for Employees

Wage & Hour for Managers

Harassment Prevention
Harassment Prevention for US Employees

Harassment Prevention for US Managers

Harassment: Bystander Intervention for Employees

Harassment: Bystander Intervention for Managers


